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POLICE SOCIAL WORK

OBJECTIVES

• Describe the evolution of a police: social work partnership.
• Verbalize training and education received by police social workers.
• Provide challenges and issues faced during this collaboration.
• Identify role(s) of social work within a police department and community 
benefits.

PARTNERSHIP

1)Phone Call

2)Command Buy-in

3)Administrative Support

4)Council Presentation & Approval

5)Supervision Logistics
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SAFETY

• Secure Scene

• Safety Gear

• Identification

TRAINING
• NOFSW Forensic Certificate

• Additional Training Based On Needs
• Hoarding
• IPV
• Addiction & MAT
• Trauma informed care
• Stress management
• Behavioral health
• Law enforcement
• Grant Writing
• Mandated reporting

MSW EDUCATION
• Clinical Foundation

• Specialized Courses
• Forensic Social Work Practice

• Sexual Assault & Interpersonal Violence

• Human Rights, Social Equality And Justice

• PTSD

• Forensic Social Work In Corrections

• Trauma Informed Care
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BENEFITS OF PARTNERSHIP
Police Social Worker
Enforce/Uphold Law Determine What Contributed To 

Violation
Promote Public Safety Offer Support To Those 

Impacted
Provide Emergency 
Assistance

Ongoing Case Management And 
Referral To Resolve Issues (To 
Hopefully Prevent Future Crises)

SW DUTIES

•Direct Intervention

•Assessment

•Research

•Program Development

•Community Engagement 

•Consultation

•Grief Support

•Policy Creation

•Education

•Case Management

ANGELA

•Direct Intervention

•Assessment

•Research

•Program Development
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KAYLEE

•Community Engagement

•Consultation

•Grief Support

HAYLEE

•Policy Creation

•Education to Officers

•Case Management

STATISTICS
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CHALLENGES

• Developing program from scratch

• Misconceptions of position

• Forming relationships

• External agency communication & follow up

TAKE AWAYS

• Embed within Department

• Advanced/Specialized Training
• NOFSW

• Utilize existing relationships

VALUE
• Collaboration

• Sharing Of Ideas

• Added Resources For Community

& Officers

• Expertise
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FULL TIME POSITION & FUTURE
• Code Enforcement

• School

• Community Engagement/Rapport Building

• Support Groups (Grief And Loss For Substance Abuse)

• Library Engagement (Animal Program)

• Ongoing Trainings For Officers AND Community

QUESTIONS 

CONTACT INFO:

yvonne.eaton‐stull@sru.edu

(724) 738‐2619
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